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_SECTION ONE 
FACULTY 
FACULTY DEVELOPMENT PROGRAM 
lOth - 14th Jan. 1972 
The following is a list of events with ' 
timings of the ·Faculty Development 
programs which will be offered on the 
New Westminster Campus on 10, 11, 12 
and 14 January. It is hoped that you 
will find something_ here which arouses 
your interest, and that you will take 
advantage of the efforts which have 
b~en made to organize this program. 
Lunch for the participants, both 
those acting as resource personnel, 
and as spectators, will be in the 
Royal Towers Cafeteria from 12 - l 
on Monday, Tuesday and Wednesday. 
MONDAY, JANUARY lOTH, 1972 
10:00 - 12:00 
A) Language Competency (Bob Lowe). 
Discussion will center on the 
problems of teaching effective 
courses at the college level 
when students' writing skills 
are a major hinderance to 
learning. 
B) Work Experience in Career Pro-
grammes. (Reg Pridham and Don 
Kavanaugh. 
Should Work Experience be given 
college credit? 
An explanation of Work Experience 
Programmes now in operation at 
Douglas College and an outline of 
the advantages and disadvantages 
of such programmes will be dis-
cussed. Panel: Jack Lott, Reg. 
Pridham and Don Kavanaugh . 
l ' .: 
.. • . 
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C) An Introduction to Photography 
(Bill Murray) • 
This will he an opportunity to 
~~arn how to use and operate a . 
slide camera, an 8 MM. movie 
camera and a slide-copy stand. 
1:30 - 3:30 
A) Evaluation of Written Work (Bob Lowe) 
Discussion will focus on methods 
of evaluation of written work. 
B) Constructing and Improving Tests 
(Guest Speaker). 
Mr. Eric McPherson, Associate Dean 
of Education at U.B.C. will speak 
on "Constructing and Imp!oving 
Tests". · 
C) A. V. Equipment Operation 
(Glen James). 
This will be an opportunity to 1 n 
about the operation of the over-
head projector, the 16 MM. projec-
tor, the slide projector and the 
video-tape recorder. 
TUESDAY, JANUARY 11TH, 1972 
10:00 - 12:00 
A) Modularizing Science Courses 
(Engineering Science Dept.). 
During this session, the discussion 
will focus on the possibilities 
of amalgamating topics in major 
science subject areas. 
B) Peer Group Influences(George Porges). 
Discussion will center on 'how to 
get students to . hand in good written 
h assignments without putting overt· 
pressure on t~em'. 
C) A.V. Equipment Operation(Glen James) 
This will be an oppor~unity to 1 
about the operation of the over 
projector, the 16 MM. projector, 
slide projector and the video-tape 
recorder. 
.• continued 
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FACULTY 
· TUESDAY, JANUARY 11TH, 1972 
1:30 - 3:30 
1
A) Bill c.256: Canada's Entry Into 
the Age of Consumerism (Hugo 
Creighton) 
B) Multi-Media Teaching (Jim Sellers 
and Wendy Terral) 
This showing of a multi-media 
presentation entitled "The 
Dialetics of Hope" is intended to 
emonstrate the A.V. capabilities 
9f Douglas College at this time. 
The presentation will be followed 
by a discussion of other classroom 
A.V. techniques. 
C) Group Discyssion Techniques 
(Charles Marxer) 
Tn1s ses~1ori wirl be an enquiry 
into the uses of group discussions 
and various ways of promoting 
their success. 
D) Portahle T.V. Recording(Wayne Blai 
This will be an opportunity to see 
how portable T.V. equipment works. 
Emphasis will be on the teaching 
and l ·earning process, e.g. evalua-
tion, public speaking, field trips, 
interviewing and student projects. 
WEDNESDAY, JANUARY 12TH, 1972 
10:00 - 12:00 
ibrary Information Retrieval 
(Guest Speaker) 
Mr. Peter Simmons, Assistant 
Professor at the School of Library, 
will speak on "Computer Informatio 
Storage". 
Thursday, January 6th, 1972 
Personal Interviews (Neil Hill and 
Bob Berger) 
~ . . Ut caveat emptor - Let the 1nterv1ewe1 
beware. 
Some common pitfalls to avoid and 
some practical suggestions on how 
to get more out of your interview 
will be the areas discussed. 
Uses of the Computer in the College 
(Earl Naismith) 
Discussion will include payroll, 
inventory, environmental studies, 
data handling, library and A. V. 
materials, problem solving, computer 
assisted instru9tion, timetabling, 
model simulation of permanent campus 
operation and other topics. 
:30 - 3:30 
An Exterior Learning Experience 
(George Wootton) 
Take the classroom into the community 
- bus, boat, train! 
Preparation and Utilization of Over-
head Transparencies (Wayne Blair) 
This will be an opportunity to learn 
how to prepare and use overhead 
transparencies. Emphasis will be on 
the application of these to the 
teaching-learning process. 
Relating Subject Matter to Student 
Needs (Jack Lott, Joe Marshall and 
Howard Eaton). 
Finding out what students know about 
the career area, developing projects 
from this information and making 
students aware of methods used to 
reach specified goals help to get 
students to communicate easily and 
freely. These and many other sug-
gestions will help to focus the dis-
cussion on achieving 'Word Flow' 
with career programme students. 
.. continued 
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THURSDAY, JANUARY 13TH, 1972 
Departmental Meetings 
FRIDAY, JANUARY 14TH, 1972 
canadian Studies Morning Session, 
Jackie Gresko. 
Afternoon Session, guest speaker, 
Dr. Koroscil, Director Canadian 
Studies at S. F. U. 
Jack Lott. 
q · Thursday, January 6th, 197 2 
)$ 
RICHMOND LIBRARY BOOK SALE 
Are your bookshelves overflowing? 
Richmond Friends of the Library 
would appreciate donations of 
used books for the mammoth book 
sale to take place on February 
19th. Used books may be taken 
to any library in Richmond and 
proceeds of the sales will go 
to library projects. 
This invitation to co-operate was 
telephoned to The Mad Hatter by 
Mrs. Peach, a member of the Public 
Relations Committee for the Rich-
mond LP.bblic Library. 
Mrs. Peach will supply further 
i nformation re possible partici-
pation by Douglas students and/o. 
f aculty. 
~ 
Road Signs Re-11.:ritten · 
& @ 
WOMAN LYING. BOWUNG ALLEY SPEED UMIT 
IN ROADWAY AHEAD 1,000 M.P.H 
~ ® & 
YOU ARE IN THE INVISIBLE PULLUPFOR 
MIDDLE OF A FIELD BRi.DGE AHEAD ACUPPA 
& £ ~ 
' YOU ARE CLEAR TO NATIVES ARE 
· ONE IN SIX 
TAKE OFF HOSTILE MAKE IT 
rBo 
-Variations on the Highway Code sent to customers by an Ashford, Kent, haul'age firm 
. 
"· ~:..AS C"~LEGE 
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SECTION TWO, 
COMMENT 
DOUGLAS COLLEGE IS A KIBBUTZ 
' From our inception, the College has 
1 followed the practice that "the 
1 
mechanic provides his own tools". 
: That is, we expect instructors to 
provide their own reference books 
through one means or another. Many 
, publishers will provide a de~k copy 
if the college orders 20 or more 
, copies of a textbook. The new book-
' store policy provides that the book-
' store will sell an instructor a 
. desk copy and refund the price to 
him when a desk copy is received 
from the publisher. This will over-
come some of the problems of delays 
in communicating with publishers. 
Instructors may also borrow books 
from the Douglas College Library on 
various loan periods, now up to one 
year. In addition, instructors are 
' provided with introductions to the 
' UBC and SFU libraries and as a result 
: of drawing library cards at these 
, institutions, may have access to 
· their entire collections for the 
' usual lending period. Instructors 
: are also able to join their local 
1public library and in many cases, 
if teaching on New Westminster for 
example, might be able to obtain a 
New Westminster Public Library card 
as well. Books which cannot be 
obtained in one of these ways, must 
be purchased by the instructor from 
a publisher, the College bookstore, 
or any other outlet. 
WtlTffC s:s csucs us us a om~ 
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"Departmental collections" disappear ; 
effective February 1st, 1972. These 1 
1 books will be catalogued by the 
library and reissued on a long-term 
loan basis, if required, to the 
department or individual concerned. 
This will mean that these books 
1 are available to any instructor or 
1 student in the same way as any bQQk 
1 which is out on loan to anybody in 
, the College. The usual library 
control mechanisms will ensure that 
the majo~ity of these books are 
around for many years to come. 
The reasons for these policies and 
practices are crass economics. We 
just do not have the money to buy 
additional copies of a book when one 
is already available somewhere in 
the College. Making full use of the ' · 
books and equipment we own means 
that the monies which would be 
required to provide duplicates in 
order to furnish stocks will be 
available to provide a greater 1 
variety of books and equipment within· 
the College. 
We trust that these aspects of 
communal ownership will not distress 
too many parties. After all, we 
are not asking you to share your wife: 
your toothbrush or your golf clubs. 
DAPorter 
Require ride from New 
Westminster to Surrey 
Campus. Please contact: 
Evelyn Bertenshaw 
Information Office 
Surrey Campus 
APR sse a 
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COMMENT 
NOTE: As detailed in the 
Permanent Index on 
the front cover, 
this section will 
include miscellaneous 
material of general 
interest to individ-
uals on faculty and 
staff with the added 
attraction of a 
weekly weather fore-
cast by Blane Coulcher, 
the first of which 
appears below.-
JD sc lll7 a a lJ a a a1llJJ&t a a u 
LONG RANGE FORECAST TO SUNDAY 
JANUARY 9th, 1972. 
Mostly cloudy during the next five 
days with periods of rain or snow. 
Temperatures averaging some two to 
four degrees below normal for early 
January. Heavier precipitation 
expected on Friday and becoming 
milder over the weekend. Normal 
temperature for January 37°F. 
December 1971, was the coldest ever 
recorded on the average with a mean 
temperature of 33.1°F. This was 
some six degrees below normal. Total 
recorded snow fall for the month was 
31.6 inches just under the record of 
35.2 inches measured in December 
1964. Total snowfall recorded at 
the Vancouver Airport for 1971 was 
95.5 inches of snow, a new all time 
record. This figure would be quite 
a bit higher for localities along the 
north shore mountains. 
Blane A. Coulcher. 
Thursday, January 6th, 1972 
EXCHANGE POSITION AVAILABLE 
Genessee Community College near 
Batavia, New York (close to the 
Canadian border) has three people 
interested in exchanging positions 
for the academic year 1972/73 with 
someone from Canada or the west 
coast or both. 
The fields available are Mathematics, 
English and Biology. Anyone 
interested in such an exchange , 
should contact Alf Glenesk, Principal. 
of Capilano College, who has full 
information from the people at 
Genessee, Early inquiries are 
necessary to set up such an 
exchange. 
See Principal's Report (this issue) 
DAPorter 
"'a R ,, 
SECTION THREE 
REPORTS 
The Information Office is now 
located in Surrey in the old 
Board Room. We offer our 
~pologies for throwing this 
1ssue together "post haste" 
. starting with the next 
issue, the sections will be 
identified similar to the 
above example, which should 
make it easier to find infor-
mation that is pertinent to 
you in each issue. 
Jim Mcintosh 
• 
-- ------------ , 
, _ _ j,_ :_.;_A3 COLLEGE 
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SEC_T_LO_N_ THREE 
_REPORTS 
NEW OFFICE SPACE 
The Office Space Sub-Committee of 
the Working Conditions Committee 
have interviewed a representative 
number of teaching faculty on the 
Surrey and New Westminster campuses 
regarding utilization of office 
space. Gord Gilgan and Don 
McEachern collected this information 
and produced a preliminary report 
to Ray Cox, the Chairman, who then f submitted it to Principal's Council 
pn December 15. They felt that 
some information was needed to 
guide the Campus Administrators in 
assigning faculty to offices for 
the Spring semester. These recom-
mendations were as follows: 
1) Faculty should be assigned 
office space by department af-
filiation. 
2) One faculty office should be 
freed on each campus for 
scheduled use by faculty for 
interviews and meetings with 
students and other faculty. 
3) Each faculty room should be 
furnished with a blackboard and 
Storwall filing cabinets to 
break up the space and provide 
some increased privacy. The 
usefulness of the spare meeting 
room would be enhanced if it 
were furnished with small tables 
and comfortable chairs. 
-1 Thursday, January 6th, 1972 
... 
4) I.t was stroi'l_g~~ recommended that 
each faculty office be equipped 
with a telephone and a type-
writer on a mobile stand. 
.i 
The Campus Administrators have at-
tempted to follow these guidelines 
under the constraints of space and 
money. Consequently, rooms N228 and 
SA 8 have been liberated for meetings 
and no more than five faculty members 
have been asked to co-exist in any 
10'x25' office. 
Please note that offices were as-
signed rather quickly in order to 
get the show on the road. .Under-
standably, some faculty will wish to 
switch offices with others for 
variou_s reasons after the semester 
gets started. 
It has been impossible to supply 
telephones to faculty offi~es until 
possibly April, when the new budget 
becomes effective. Bill Morfey has 
suggested that we wait until each 
office becomes operable so the equip-
ment needs of each office can be 
evaluated separately. 
Note that there will be. duplicating 
and ~A/V production fa~ilities on each 
c~us. Take heart tha~ the lights 
- and floors of the trailer offices in 
Surrey are being upgraded. 
Working Conditions Committee 
·pell: H. Nay~ 
NOTICE 
A report from the Working 
Conditions Committee re 
lab safety is expected 
for the following issue. 
The Mad Hatter 
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SECTION FOUR 
ADMINISTRATION 
Information Concerning Provincial 
Labor Laws 
In compliance with the labor laws of 
the province a number of items are 
posted on the various staff notice 
boards giving information on several 
aspects of the provincial labor laws . 
These items are: 
1. Order requiring employers to give 
their employees a general holiday 
with pay. 
2. Female minimum wage act 
3. Rest periods 
' 4. General minimum wage order. 
' Also available in each Campus library 
, is a copy of the booklet "Sununary of 
,Orders and Regulations." This booklet 
' contains a summary of the following: 
I Acts , __
' 1. Male Minimum Wage Act 
' 2. Female Minimum Wage Act 
I 
· 3. Annual and General Holidays Act 
I 
' 4. Hours of Wage Act 
· 5. Payment of Wages Act 
,Any questions arising concerning the 
•Acts should be addressed to the 
·supervisor of Personnel Administration 
I 
Thursday, January 6th, 1972 ~ 
Employees Income Tax Deduction Return 
· TD-1 ' 
All employees are reminded that until · 
the Pay Office receives completed the 
new Employee Tax Deduction Return (TD-1 
form which have been provided, the 
f ay Office must under law make maximum 
1Income Tax deductions from paycheques. 
"Excess" tax deducted is not refunded 
1until the individual files his end-of-
year income tax return. 
~hus, to ensure you are able to take 
advantage of allowable exemptions, it 
'is to ~our advantage to return your 
pompleted new TD-1 immediately so that 
1the necessary re-calculations can be 
made before cheques are prepared and 
~ssued. 
continued 
~ QUESTION 
Go, like the night 
And search with the long fingers 
Of the moon 
For the pulse of life 
Where the arteries of shadow fall 
Across the fields. 
In the clover-scented darkness; 
Feel the warm vitality 
Of years gone and years to be. 
Then come to me 
And tell me, if you can, 
Is life an accident of dust, 
Or dust an incident of man? 
Donovan 
The Mad Hatter 
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ADMINISTRATION 
I Changes to Unemployment Insurance Reg- ' 
·ulations and Provisions I 
I d 
I 
'As you are undoubtedly aware there have· 
been a number of rather significant 
,changes to the UIC Act which affect 
,most of us. The purpose of this is to 
.try to answer some questions that might. 
'arise, particularly those that most re~ 
1late to employees of the College. 
'The UIC is printing a quite comprehen-
'sive booklet on the whole scheme which 
~e will pass on when they are available 
~his booklet runs to 14 pages (16 in 
rrench) and so, perforce, this notice 
is only cursory. 
Who Is Now Covered? 
Every employee of the College who earns, 
I 
~ore then $30.00 in one week is req-
,uired to make a UIC contribution and 
thus, providing time prerequisites are , 
~et, is eligible to receive UIC bene-
' . ,hts. 
How Much Are Contributions? 
~he new basic rate of contributions is ' 
I· 9% of insurable earnings. Insurable 
earnings are all monies received as 
~alary, holiday pay, etc. up to a max- 1 
~mum of $150.00 per week ($650.00 per 
month). Note if you earn more then 
$650.00 per month you are not excluded ' 
~rom making contributions, but make 
pontributions only on that amount of 
~ncome up to $650.00 per month. 
~mployees eligible to participate for 
the first time under UIC regulations, 
principally Faculty members and those 
~arning more then $7,800.00 annually 
Thursda-y-, January 6th, 197.2 
'prior to 1 July /71, pay a reduced 
rate of contributions for the next 
three years. These are as follows: 
•In 1972 40% of basic rate 
1In 1973 60% of basic rate 
I 
1In 1974 80% of basic rate 
1 In 1975 100% of basic rate ie. full 1 
contribution 
' In all cases the College pays 1.4 
;times your contributions. 
I 
,When Are Contributions Deducted? 
Contributions will continue to be 
deducted from both pay cheques in a 
month. For employees making contribu-; 
tions for the first time the first 
deduction will be from the mid January' 
cheque. 
'What Benefits Do I Get, And When? , ..:..::::..=..::::_::~=~==-~=-=-=::..!..-==-~= 
'Basically UIC provides three types of 
·benefits, these are: 
•a) Shortage of Work (unemployed) 
I 
,b) Sickness or Non-Industrial Injury 
c) Maternity 
Shortage of Work Benefits are pay-
able if you have made UIC contrib-
utions for a minimum of eight 
weeks. A two week waiting period 
applies, after which you will re-
ceive 66 2/3% of your normal in-
come to a maximum of $100.00 per 
~ for up to 51 weeks. Note that 
the duration of benefits depends 
upon a number of factors, includ-
ing number of weeks during which 
contributions were made and the 
national and regional unemployment 
continued 
NOTE: 
SECTION FOUR WILL CONTAIN BURSAR'S 
REPORT AND SUBMISSIONS FROM PUR-
CHASING AND CAMPQS ADMINISTRATORS. 
The Mad Hatter 
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SECTION FOUR 
ADMINISTRATION 
rates. In any case the maximum 
benefit period is 51 weeks. 
Sickness and Non-Industrial Injury · 
Benefits are payable if you have ' 
made unemployment insurance contrib 
• • I 
ut1ons 1n not less then 20 of the 
preceeding 52 weeks. Again a 2 
week waiting period applies after 
which you will receive 66 2/3\ of 
normal income to a maximum of 
$100. 00 per week for 15 weeks only.' 
Maternity Benefits are payable aft~r 
the same qualifying and waiting ' 
periods and in the same amount and 
for the same duration as for 
Sickness and Injury benefits. An 
additional qualification for this 
benefit is that the claimant must 
also have made at least 10 weeks 
contributions between the 30th and 
50th week before the expected date 
of delivery. Maternity benefits 
are normally payable for 9 weeks 
before and 6 weeks after delivery. 
Special Note to College Faculty and 
'senior Administrators Participating in 
College's Group Long Term Disability 
Plan (Crown Life) 
The College's Group LTD Plan provides 
benefits for sickness and injury com-
parable to the UIC. Therefore, the 
College has registered the Group Plan 
~ith UIC for a reduction in UIC premi~s 
,The purpose is to ensure you do not pay 
~o premiums for similar benefits. It 
'is expected that this reduction which 
I • 
w1ll be payable from 1 January 1973 wirl 
be approximate!l_ 5/12ths of 40¢ per : 
~100.00 of insurable income or about 
:$1.10 per month. The savings in the 
Thursday, January 6th, 1972 
reduced premium will be passed on to 
you through the pay office, in cash 
or kind as may be mutually agreed 
with the College. Note that this 
arrangement excludes those partici-
pating in the College LTD Plan from 
eligibility for the Sickness and 
Injury benefits payable by UIC. They 
are, however, eligible for the 
Maternity Benefits. 
All Other Employees 
The Non-Teaching Staff, part-time 
Faculty and those full-time Faculty 
' not participating in the Group LTD 
' Plan wili have no UIC premiumm reduc-
: tion and are eligible for all of the · 
UIC benefits. 
• Is There Any Effect On My Income Tax? 
Yes. Effective 1 January 1972 UIC 
contributions are tax deductable and 
UIC benefits are taxable . Note that . 
the benefits payable under the College 
Group LTD Plan are not taxable • ' 
Is Any More Paperwork Required? 
No, not by you. However, if you have 
an "interruption of income" ie. are : 
rece1v1ng no pay from the College fo~ 
7 days or more you will receive a 
"Certificate of Separation" from the : 
, pay office. All you have to do is 
. retain this Certificate as you must : 
' present it at the time you make a ne~ 
claim for the UIC benefits. 
Any More Questions? 
If so it is suggested that you try tc 
hold them until yo~ receive the UIC's , 
~ explanat?9: book·let·~.·; f.As previously ·, 
mentioned it does contain a lot more 
;detail then could be printed in the 
1Mad Hatter. If you can't wait, or if 
'the booklet does not answer your 
questions, call Neil Hill at 526-3794. 
I will try to help or at least find 
out the answer. 
I . • 
N S Hill 
~S~p~rvisor of Personnel Administr~tion 
t;he Mad Hatter 
SECTION FIVE 
PRINCIPAL'S COUNCIL 
We have received the official 
· announcement of a program for 
; Student, Faculty, and Staff 
Exchanges between Canadian 
and u. s. community and junior 
colleges. The information re-
garding how to apply for the 
exchange program has been passed 
on to Gerry DellaMattia and is 
available on request. For those 
faculty members interested in 
considering this in future years 
I would like to note that the 
College would honour any such 
request on a 1-year leave of 
absence basis. 
I have had discussions with 
College Presidents from other 
centres in Canada and the 
United States to the above end, 
and know that there is indeed 
a great deal of interest in c. 
other institutions. Perhaps 1f 
any of you are interested in 
this, you could contact me an~ 
we can make enquiries of spec1f-
ic colleges that you might care 
to visit on a one-semester or 
one-year basis. 
Dr. George C. Wo~~!:~n . 
' \ .. Thursqay, January 6th, 1972 
PRINCIPAL'S COUNCIL MEETING 
Tuesday, January 11, 1972 
New Westminster Campus - N252 
9:00 - lO:OOAM 
A G E N D A 
1. Employment References for 
Student Assistants (NSH) 
2. Business Arising from Previous 
Meeting 
(a) Minutes of Meeting of 
December 21, 1971 
(b) Notice of Motion (see below) 
(c) Results of Questionnaire on 
Guaranteed Summer Courses 
I (d) Summer Dates for Faculty (DAP) 
I 
3. Substitution of Anecdotal Record 
for a Letter Grade in Special 
Cases (referred from Curriculum 
Committee) 
Notice of Motion 
THAT Principal's Council meetings be 
reduced to alternate weeks, thus 
allowing the Planning Committee to 
meet at the same time in the alternate 
weeks, and to allow a built-in 
two-week turnaround. 
W. L. Day 
The Mad Hatter 
SECTION FIVE 
ONTINUING EDUCATION 
REPORT TO PRINCIPAL'S COUNCIL 
. ON DOUGLAS COLLEGE SUMMER 
: sESSION 1972 
~ . Purposes of Summer Session 
I 
, a) 
' b ) 
I 
' 
. c) 
;B. 
•a) 
' 
I . 
\ . 
To provide credit and non-
credit learning experiences 
to : 
Students who cannot obtain 
services during the Fall or 
Spring semesters necessary 
for completion for their 
programmes on schedule, 
I 
To students who wish to con-
1 
tinue their studies on a 
partial programme basis, 
To students who need pro-
grammes that cannot be 
organized during the Fall 
and Spring semesters ~e~ 1 
cause of weather cond~ t~ons, 1 
time restraints, or avail-
ability of facilities. 
Programme Fields 
We will offer a core of 
"guaranteed" courses -
developed in consultation 
with the Counselling and 
Teaching Departments of the 
College. The clientele of 
this core of "guaranteed" 
courses will be students 
who are presently at Douglas• 
College, or who would be 
registering for studies in 
the Fall semester, 1972. 
Thursday, January 6th, 1972 
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The purpose behind the 
"guaranteed" courses is to 1 
provide instruction to those 
people for whom the College ; 
has an implied or an explic~t 
commitment. 
1 b) A group of shared courses 
developed in consultation : 
with Vancouver City College~ 
Capilano College, that will 1 
provide courses that are I 
desired by students during 
the summer. In this case, 
there will be sharing of 
courses with other Colleges, 
and possibly "pooling" of 
courses where enrollments in 
one institution are insuf-
ficient. 
c. Special Credit Course 
Packages 
I 
We plan a Residential Child • 
Care Summer School, a Voca- : 
tional Rehabilitation Coun- 1 
selling Summer School, and , 
are considering the possib- 1 
ility of a Law Enforcement/ ' 
Corrections Summer School. ' 
These Summer Schools are ~ ­
devised in consultation with 
the Advisory Committees and : 
the potential students, and · 
are composed of specially : 
packaged courses on our exis 
ting curriculum. We expect : 
to have one or two off-
campus credit courses in th~ 
field of Archaeology, such 
as an Archaeology Coastal 
Expedition by boat , and/or 4t 
an Archaeology Fi e ld Dig 
similar to that which oc-
curred last summer. 
The Mad Hatter 
D. Special Non-Credit Programm~ 
Packages 
Ideas to date are: a Summer: . 
Camp fer emotionally distur- 1 
bed children and their par- · 
ents - Douglas College 
students to act as Programme 
Assistants. 
E. Fine Arts Summer School 
At the Cowan Centre in Burn-: 
aby, Semiahmoo Senior Secon-1 
dary in White Rock, and the ' 
Richmond Fine Arts Centre inl 
Richmond. 
;F. A French Language Immersion 
Programme: 
I 
Three weeks at eight hours 
per day. 
,G. Educational Travel - In 
Cooperation With Other 
Institutions: 
Accent to be on British 
Columbia. 
H. An English Language Pro-
gramme for foreign students 
proposing to attend second-
ary or post secondary in-
stitutions in September 197 2, 
A first stage Summer School 1 
Timetable will be available ' 
for criticism by January 30.' 
By February 30, final deci- : 
sions will have been made , 
and publicity ~~11 be planned 
By Mar9h 30, publicity 
materials will have been 
produced and will be in 
circulation. 
W. L. Day, 
Dean of Continuing 
Education. 
\' . - Thursday, January 6th, 1972 
NO 
\ . 
SMOKING I 
(IN CLASSROOMS) 
The Mad Hatter 
CONTINUING 
EDUCATION 
14- Thursday, January 6th, 1972 
WHAT TO DO ABOUT NEW COURSES 
Courses and programmes may be initiated by students, faculty 
and staff, or the general public. 
Courses fall into one of two categories - credit or non-credit. 
Credit courses should be submitted on "Course Information" 
forms through the Department chairman concerned to the "Curriculum 
Committee". Credit courses will be offered provided there is a 
minimum of twelve (12) students, an instructor, and suitable accommo-
dation. The charge for Credit courses is $8.00 per credit hour for 
part-time students. 
Non-credit courses should be submitted through the Continuing 
Education Programmer of the Department concerned. Non-credit courses 
have to pay their own way. Typical costs are instructor wages, 
advertising and course materials. 
The decision as to whether courses should be credit or 
non-credit will depend upon many factors. For assistance yo~ should 
contact one of the Continuing Education Programmers, the Director 
of Continuing Education or the Dean of Continuing Education. 
Jim Adams 
Henry Dalton 
Earl Naismith 
Jean Proven 
Toby Snelgrove 
Lillian Zimmerman 
Ken Moore 
Bill Day 
Ken Moore 
Director of Continuing Education 
Fine Arts Department Programmer 
Business Department Programmer 
Engineering Science Department Programmer 
English Department Programmer 
Social Sciences Department Programmer 
Liberal Arts Department Programmer 
Director of Continuing Education 
Dean of Continuing Education 
